


proposed contract performance period either through “incumbent capture” (for the 
existing tasks) or by having previously approved CBP clearances.   

c.       Develop a realistic start-up plan for supporting the work within one-month of contract 
award. The start-up plan shall include a realistic timeline and shall address the 
requirement for clearances and start-up of staff. Since all positions require a clearance to 
begin work, this is a crucial requirement for onboarding. 

 
2.  Factor 2--Past Performance (Part II – limited to 10 pages) 
Provide three (3) references for similar type of work and size of contract.  Past performance will 
be evaluated on: 

a.        Management effectiveness 
b.      Adherence to schedules 
c.       Cost control 
d.      Customer satisfaction 
e.       Management of personnel 
f.       Relevancy (comparable & related objectives, similar scope & complexity) 

 
The Government may award any resulting contract to other than the lowest priced Offeror, or 
other than the Offeror with the highest non-price rating.  The Government reserves the right to 
award without discussions.  The evaluation factors and sub-factors are: 
 

1.      Technical and Management Approach 
Sub-factor 1:  Technical/Management Approach 

2.      Past Performance 
 
Factors one (1) Technical and Management Approach is more important than Factor 2 (Past 
Performance.  Sub-factors 1a, 1b and 1c are equal in importance.   
 

1.      Technical and Management Approach 
2.      Past Performance 
 

All non-cost evaluation factors, when combined are more important than price.  Price will be 
evaluated for realism.   Price/Cost:  Offerors must use the following pricing table for its pricing 
proposal. 
 
All documents are to be submitted in MS-Office, Pricing must be in MS-Excel. 
 
CBP would like to thank you for your continued support of the TABBS contract and for your 
consideration of submitting a response to this request. 
 
Best Regards, 
 




